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ESPANA

12 millones de trabajadores independientes

ES SU UNICO LO UTILIZAN COMO Espana > proporcidon de trabajadores
TRABAJO TRABAJO SUPLEMENTARIO independientes que EEUU, FranCia,

- e

e Casi dos tercios de los jévenes en
Espafa son trabajadores
independientes.

boR Los trabajadores independientes por
NECESIDA preferencia superan sustancialmente

D . 0
a los que son independientes por

necesidad.

MC Kinsey Global Institute. “Independent Work: Choice, Necessity, and the Gig Economy,”
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universal
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- edEX

- Cousera
- udacity
- udemy
- etc etc







Conoce a Dawn

Una chica promedio de 25 affos en un futuro
no- muy-distante

Ella no sabe conducir, pero conduce todo el tiempo.

Nunca ha ido al consultorio del médico, pero visita a
su meédico todas las semanas.

Nunca se conecta, pero siempre estd en linea.
Siempre estd de compras, pero nunca en cola.

Dawn nunca ha estado "perdida".

Su camiseta esta conectada a internet.

Su tatuaje desbloguea su coche.

I Su gerente es un robot.
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ARTIFIGIAL INTELLIGENCE

A program that can sense, reason,
act, and adapt

MACHINE LEARNING

Algorithms whose performance improve
as they are exposed to more data over time

DEEP
LEARNING

Subset of machine learning in
which multilayered neural
networks learn from
vast amounts of data
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History of Game Al
Kaissa By: Andrey Kurenkoy

1974: first world =
computer chess TD

Da rt mouth champion

Conference
1956: the birth of Al

Monte

Gammon Carlo Go
1992: RL and neural 1993: first research
net based back- on Go with stochastic
gammon Al shown search

NeuroGo
1996: ConvNet with
RL for Go, 13 kyu
(amateur)
Mac Hack
1967; chess Al beats
person in tournament

Zobrist's Al
1968: First Ga Al,
beats human amateur

1956: iBM Ch 1989: convolutional 1994: checkers A!
first demon nets first draws with world
ChECkers AI demnonstrated champlon
* ' :
Bernstein's Wins
1962; Samuel's
Chess Al

program wins game
1958: first fully against person
functional chess Al = =

developed

Backprop
1986: multi-layer
neural net approach
widely known

y-~O0-0-00C

MCTS Go
2006: French
researchers advance
Go Al with MCTS

Crazy

Stone
2008: MCTS Go Al
beats 4 dan player

Zen19

2012: MCTS based Go
Al reaches S5-dan rank

DeepMind

1014; Google buys
deep-RL Al company
for S400Mit

AlphaGo

2016: Deep
Learning+MCST Go Al
beats top human



Deep Learning

®
Supervised \ Machine Learning {ML)
& Unsupervised / \\
g) I\\L'\
° Content Extraction .
- Classification \ Natural Language
o Machine Translation Processing (NLP) ' Artificial
o Question Answering Intelligence
Text Generation (Af)
= - Expert Systems /
Image Recognition
S ~ Vision /
Machine Vision o
Speech to Text
ok ~ Speech
o__lext to Speech - ‘
a Planning
e
s Robotics







é0: AlphaGo  Lee Sedol
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el futuro

el nuevo paradigma es lo “inteligente”




EN EL 2020

Al will become a positive
net job motivator, creating

2.3M jobs while eliminating
only 1.8M jobs

GARTNER




PARA 2021

Early adopter brands that
redesign their websites to
support visual- and voice-search

will increase digital commerce
revenue by 30%

GARTNER




PARA 2021

More than 50% of enterprises
will be spending more per
annum on bots and chatbot
creations than traditional
mobile app developments.

CARTNER






X.al

a personal assistant who
schedules meetings for you

see. . ATLT T 2042 -

Cancel Re: Meeting up for cof... Send

Jonn

L He Meet ng up for oo fes

Hi John. I'd be happy 1o meet up nest
week, Please work with Amy (C0 &)
to get this on the calendar. Looking
forward to it. //Michael, ;-
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. panaseer Simplify & automate how you manage cybersecurily risk
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In hiring, every word counts.
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source{d}

“=_ engine

] gine combines data retrieva
and language a or scalable
umber of Git
repasitories for source cods analysis
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Retos RRHH

. Division entre recruitment, evaluaciéon/carrera y
formacion

. Rol estratégico, personas y cultura como principal
activo de las empresas

. Organizaciones liquidas -> generacion de
comunidades abiertas
Motivacion, incentivos y employer experience

. Personalizacion, actualizacion y ciclo de vida de los
trabajadores



Ciclo de vida del trabajador

ﬁ
® @ B / ST
= Onboarding L Separacion

Desarrollo /

Reclutamiento Formacion Evaluacion/
continua Retencion




Organizaciones mas liquidas
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WORKSBO T

Your virtual
assistant at work

® HiEieen!
how can | help you?

rieed information the

arrival

L’ Ok! Which 5 the reletence

Maintenance of battery code of the arder?

TAHIB3

Remowe battery from wsing

equipment

inspact and cloan batlery L on 1he fAp

Do you need any more
nformation?

that's all




RECURSOS

34

o Enpeeiaiizasion

Profesional de React Natlve

o Shan
Sala para realizar las clases

por definir

® Partaaipacian

por definir

i necesados 45
Fankipanies | ik © SEGUIR LA AGTIVIDAD

clasas (minimo 15)

.

INSCRIB!

ralilando con IRE

Edit Profile

Bon dia Eric! Estoy interesada en
aprender sobire el proceso de negocio
que flenas a tu cargo para un proyecto
piloto

Lotem Ipsim dolor sit amet, consecteiun
adipiscing elit. sed do eiusmaod Lempor.
Diakor sit amet, consectelur adipiscing

@? !

Uttimas plazas para charla:

“Claves Para Liderar La
Transformacion Digital

@ EXPLORAR

-

Dopart oe

Fracunon

Cursog y seminanay



GRACIAS ;)

anxo.armada@8wires.io
@AnxoArmada
@8wiresio




